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Agreement
T H IS  A G R E E M E N T  m ade an d  en te red  into th is .......4 ............... ................ -day of...Q.Ctjfc.«.....................193.5.,
betw een R etail G rocery  C lerks U nion Local No. 870 , affiliated w ith the A m erican  F ed era tio n  of L abor 
th rough the Retail C lerks In ternational P ro tec tive  A ssociation , here inafter re fe rred  to  as the U nion, First
P a rty ; and_?® ??jP ?® ^® . ............................................... here inafter called  the E m ployer, Second Party .
I^ itnessetf):
T H A T  W H E R E A S  the parties here to  believe th a t  the best in terests of all concerned  can best be p ro ­
m oted  and  safeguarded  b y  harm onious relations b e tw een  em ployer an d  em ployee th rough a m utual u n d er­
stand ing  to  the end  th a t em ployers shall receive a fa ir re tu rn  on their investm ents, the em ployee an  adequate  
w age for his labor, an d  the consum er shall be served  a t a fair an d  reasonab le  p r ic e ;
N O W  T H E R E F O R E , in consideration  of the p rem ises an d  of the respective prom ises, agreem ents and  
covenants of the said parties here to  they  do  hereby  m utua lly  agree as follows, to-w it:
SECTIO N  1: T h a t the U nion, in consideration  o f  the covenan ts an d  agreem nts, here in after m entioned ,
to  be done, k ep t and  perfo rm ed , agrees to  lease to  th e  p a rty  of the second p a r t y ........ ............................................
.................. _P_^®__.Union S tore C ard  N o^.^.??.^............th e  p ro p e rty  of an d  issued by  the R etail C lerks In te rn a­
tional P rotective A ssociation, for the period  of one year.
SEC TIO N  II: T he E m ployer shall em ploy  an d  hereby  agrees to  em ploy  only  m em bers of the U nion 
in good  stand ing  and  th rough  the office of the U nion, p ro v id ed  how ever, th a t in the even t the said U nion 
can no t m eet the request of the  E m plojm r for an  em ployee  the E m ployer m ay  hire a person  n o t affiliated 
with the Union, b u t in full an d  com plete  com pliance w ith  the  follow ing rules w hich the parties hereto  m u tu a l­
ly agree hereby  to  ab ide  b y ;
(a )  T he E m ployer shall d ischarge said person  so em ployed  if said person  shall no t have becom e a 
m em ber of the U nion in good  stan d in g  w ithin th irty  ( 3 0 )  days from  d a te  of his said  em ploym ent, a n d /o r  
shall no t have m ade his application  for adm ittance  to  m em bersh ip  in the U nion  w ithin one w eek from  da te  
of his said em ploym ent.
(b )  T he E m ployer shall notify  the U nion of th e  em ploym en t of said person  w ithin 48  hours from  
da te  of his said em ploym ent.
(c )  T he E m ployer shall p ay  the said person  so em ployed  during  the perio d  said person  is no t a 
m em ber of the U nion a t the regular union w age p ro v id e d  for in this ag reem en t for the class of w ork said 
person  is doing.
( d )  U pon the U nion receiving the application  of said  person  so em ployed  it shall fo rthw ith  p roceed  in 
accordance w ith its regular p ro ced u re  to  investigate caid person  an d  take the required  steps fo r his ad m it­
tance as a m em ber of the U nion, and  upon  the U nion £  nd ing  said person  eligible for m em bersh ip  and  in its 
opinion w orthy  of m em bership  the U nion hereby  agreees to  ad m it said person  to  its m em bership .
SECTIO N  III: No sales-person shall be required  to  w ork  m ore  th an  nine hours p er day, o r m ore  than 
fifty-four hours p er w eek ; said nine hours shall be  w o rk ed  w ithin ten  hours w ith one hour for lunch; and  
said fifty-four hours p er w eek shall be w orked  w ithin six days, w ith the exception  of C hristm as W eek, w hen 
the sales-people can w ork  sixty hours. W here  ex tra  sa les-peop le  are  em ployed  they  shall be subject to  the 
same regulations as regular sales-people.
SECTIO N  IV : T he follow ing schedule of m in im um  w ages shall be m ain ta ined  b y  the parties here to  
during the period  of this con tract, an d  the E m ployer shall an d  hereby  agrees to  p ay  w ages in com pliance
therew ith.
(A )  M ale E m ployees:
S tore M anagers, D ep artm en t M anagers an d  F lead C lerks....... ....... .............36 .00
A ssistant S tore M anagers, C lerks, Salesm en, C heckers, O rd e r C ounter,
R eceiving an d  Shipping C lerks ...........................................................  30 .00
C om bination  C lerks, S tockm en (S to re  or W a re h o u se ) ............ ..................  25 .00
A ppren tices - Less th an  one ( 1 )  y ea r experience ............ .......— ..........  2 0 .0 0
Said w ages are based  upon  a fifty-four hour w eek  as set fo rth  in ab o v e ; it is u n d ersto o d  an d  agreed, 
how ever, b y  the parties hereto , th a t m ale  executives a n d  store  m anagers m ay  w ork  as m any  as sixty hours per 
week, bu t in the even t of their w ork ing  m ore  th an  fifty -four hours in any  one week, said executives and 
store-m anagers shall be  paid  tim e an d  one-half fo r such  tim e as is w orked  in excess of nine hours p er day  
an d  fifty-four hours p er w eek. It being  expressly  u n d e rs to o d  th a t all m ale sales-people o ther than  execu­
tives and  store-m anagers, shall in no even t w ork  m ore th an  n ine hours p e r day  an d  m ore  than  fifty-four
hours p er week.
(B ) Fem ale E m ployees (4 8  hours p er w eek as p e r  S tate  law ) :
S tore M anagers, D ep artm en t M anagers ...................... .'.................................. $ 3 0 .0 0
Cashiers ...........    2 5 .0 0
Salesladies, C heckers.............................................................................................  2 2 .5 0
W rappers, S tockw om en (S to re  or W areh o u se) ..........................................  18.00
A ppren tices - Less than  one ( 1 )  y ea r experience ...................... ........ . 15.00
SECTIO N  V : (A )  A ppren tices: A n y  person  w ho has served  less th an  one ( 1 )  year in all a t the 
business.
(B ) N ot m ore than  one ( 1 )  appren tice  shall b e  allow ed to  every  th ree  ( 3 )  experienced  clerks.
(C ) No appren tice  shall be recognized in an y  s to re  em ploying  only one person.
(D ) E x tra  E m ployees: A ny  person  em ployed  fo r  one d ay  or p a r t of a w eek shall be sub jec t to  the 
sam e conditions of hours of w ork  as regular em ployees.
(E )  A ny em ployee w orking a single day  or p a r t  of a w eek shall receive a m inim um  w age of no t less 
than  tim e and  one-half of the scale calling for th a t position .
(F )  O vertim e: E m ergency  W o rk : A n  em ployee  com pelled  to  p u t in overtim e em ergency  w ork  shall 
receive no t less th an  tim e and  one-half of the w age scale designated  for the position.
(G )  O vertim e w ork  shall be an y  tim e w orked  o v e r the nine hour basic day.
(H )  Inventory  W o rk : A n em ployee shall do  in v en to ry  w ork  twice a year. If d one  oftener, he shall 
be paid  over tim e ra te  if d one  a fte r sto re  hours.
( I )  No night sto re  m eetings shall be held  on th e  n ight of the regular m eeting  of this U nion.
SECTIO N  V I: No salesperson shall suffer a red u c tio n  of pay  on account of the opera tion  of this A gree­
m ent. This applies to  all sales-people w ho are  a llow ed  an d  receive o th e r rem unerations in add ition  to  their 
regular salaries.
SEC TIO N  V II: T he E m ployer agrees to  c lo re  his p lace of business, all d ay  on the following 
Legal H olidays, v iz .: New Y ear’s D ay, W ash in g to n ’s B irthday, M em orial D ay, Independence  Day, L abor 
D ay, T hanksgiv ing  Day, an d  C hristm as D ay, w ith o u t any reduction  of p ay  for ho liday  closing. A ll holidays 
falling on Sunday  to  be  observed  the follow ing M onday .
SECTIO N  V III: W herever any  E m ployer d e m a n d s  the w earing  of a uniform  the em ployer shall and 
hereby  agrees to  furnish, free of charge, to  each an d  ev e ry  em ployee w ho is a m em b er of the Union, any  
an d  all required  uniform s, caps a n d /o r  hats shall b e a r  the union label of the U nited  G arm en t W orkers of 
A m erica a n d /o r  U nited  H a t or C lo th  C ap  W orkers o f  A m erica.
SECTIO N  IX : The U nion shall and  hereby  ag rees  to  conduct an d  han d le  any  an d  all cam paigns 
or collection for charitab le  purposes am ong  its m em b ers  in instances as it deem s advisab le .
SECTION X. T he U nion shall d o  all policing a n d  its business rep resen ta tive  or o th e r agen t designated  
by  the U nion for such purposes shall have the right a n d  shall be  allow ed by  the E m p lo y er to  visit in an d  all 
of the stores m aking inquiries from  em ployees for the purpose  of getting  in fo rm ation  ab o u t w orking co n ­
ditions and  vio lations of w orking conditions, com pla in ts  of w ork ing  m en a n d /o r  v io lation  of this agreem ent.
SECTIO N  X I: T h e  E m ployer shall d o  all in its pow er to  induce an d  com pel its officers, agen ts and  
em ployees to  carry  out the provision of this ag reem en t an d  in the  ev en t any of its said officers, agen ts o r em ­
ployees v io late any of the  term s hereof, the said p a rtie s  of the  second p a rt shall use all lawful m eans a t 
their disposal to induce and  com pel them  to ab ide  b y  this agreem ent, an d  to  th a t end  shall coopera te  w ith 
the U nion in any p lan  which said U nion m ay d e te rm in e  fo r carry ing  out the  foregoing provisions.
SECTION X II: W hen  any m em ber of the U nion is suspended  o r expelled  from  the U nion, the E m ployer 
shall and  hereby  agrees to  discharge such suspended  o r  expelled  m em b er w ithin seven ( 7 )  days a fte r r e ­
ceiving due notice from  the business rep resen ta tive  o r  o ther duly  au thorized  agen t of the  U nion of such ac­
tion taken  against such m em ber.
SECTIO N  X III: T he E m ployer shall, an d  hereby  agrees to , no t discharge or d iscrim inate against any 
em ployee for uphold ing  Union principles, serving on a com m ittee of the U nion or any  organization  affiliated 
therew ith, failing or refusing to  purchase stocks, b o n d s, securities a n d /o r  in terest in /o r  o f any  co rp o ra ­
tion, partnersh ip  a n d /o r  com pany, o r refusing to  w o rk  in any  estab lishm ent or estab lishm ents of the parties 
of the second p a rt w hen there  is a strike o r lockou t a t said establishm ents, or w hen said  estab lishm ent or 
establishm ents is or are  p laced  upon the official “W e D o n ’t P a tro n ize” list in the official lab o r p a p e r of 
organized labo r in A lam ed a  County.
SECTIO N  X IV : T he E m ployer agrees to  su rren d er the union store card  leased  to  him  u n d er this 
agreem ent upon  the expiration  of this agreem ent, or up o n  d em an d  m ade by  the U nion, o r upon  v io lation  of 
any provision or provisions of this agreem ent. T h e  E m p lo y er fu rther agrees th a t upon  the su rren d er of the 
union store card  th a t all of his em ployees shall also su rrender their m em bersh ip  bu ttons.
SECTIO N  X V . In consideration  of the E m p lo y e r signing this A greem en t an d  fulfilling the conditions 
thereof, the U nion agrees to  advise O rganized  L ab o r of the C ity of O ak land , C alifornia, an d  V icinity, th a t 
the in terest an d  w elfare of b o th  parties shall be m u tu a lly  ad v an ced  th rough  such advertising  an d  agita tion  
as m ay be necessary to  c rea te  a dem and  for the U nior S tore  C ard  an d  U nion M em bership  B utton, and  to 
keep up such efforts for the ensuing year, an d  the  U n ion agrees th a t it shall discipline an y  of its m em bers 
found guilty of the v io lation  of the good  will an d  c o o p e ra tio n  of this pact.
SECTION X V I: T he term  of this con trac t shall be one ( 1 ) year from  the d a te  of execution  hereo f and  
during all of said term  it shall be  in full force an d  e ffec t an d  sub jec t to  renew al for a like period  of one (1 ) 
year by m utual consent and  it is fu rther p ro v id ed  th a t  in the even t any  am en d m en t o r a lte ra tio n  is to  be  
proposed  by  any  of the parties here to  fo r any  fu ture ex ten d ed  term  of this con trac t then  an d  in th a t ev en t 
notice to the o ther parties hereto  of the said  p ro p o sed  am en d m en t or a lte ra tio n  shall be given w ithin a p e r­
iod of tim e betw een  fifteen ( 1 5 )  days an d  th irty  ( 3 0 )  days b e fo re  the  annual renew al of this con tract. It 
being understood  th a t all am endm ents an d  a lte ra tio n s shall be  considered  solely a t the tim e of the p roposed  
renew als of this agreem ent.
SECTIO N  XV II. A  p roperly  executed  dup licate  of this ag reem en t shall be  filed w ith the N ational 
L abor R elations B oard.
IN W ITN ESS W H E R E O F , the parties h ere to  h a v e  hereun to  set their hands an d  seals by  the ir respec­
tive officers duly authorized to  do  so th is . .? ® ! ? ^ ^ ^ ..............d ay  o f .. .9. 9 . . * .......................................................................  1 9^ ® . . . . .
Perrymans Grocefy 
F.W. Perrymanfc
R E T A IL  G R O C E R Y  C L ER K S UNION, No. 870
H.W.Lisle
By ......................................................................................................
Business R epresentative.
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Mr. Herbert Goldfarb, Sec. #870, 
Retail Clerks' Int'l Protective Assn. 
P.985 School Street,
Oakland, Calif.
September 6, 1955.
Dear Sir:
Information has come to us that you have recently concluded 
an agreement with grocery and food stores in Oakland.
As the Bureau of Labor Statistics endeavors to keep a record 
of all union agreements and all renewals of existing contracts, I am 
writing to ask if you will kindly furnish a copy of the new agreement. 
If you have only one copy available and so indicate, we shall be glad 
to type a duplicate and promptly return the original.
In the space below, will you also please state the number of 
companies, work places, and workers covered by the agreement and give 
any comments regarding the territory covered under its terms and any 
other information which you think might be useful to us. The enclosed 
envelop for reply requires no postage.
If at any time we can be of service to you, such as supplying 
you with provisions in agreements of other unions, please write us.
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Number of companies signing agreement _________ A
Number of establishments (working places) covered by agreement /< £ ■
Number of union members affected 
Number of non-members affected c<30
Comments regarding territory covered, etc.
(Name of person furnishing^information) (Office or Position)
